NEW YORK CITY HEALTH AND HOSPITALS CORPORATION
INDIVIDUAL HOUSE STAFF CONTRACT

INSTITUTION
- LINCOLN MEDICAL CENTER

ADDRESS

234 East 149th Street, Bronx, New York, 10451

BIOGRAPHICAL INFORMATION

NAME

JANE DOE, MD
HOME ADDRESS 4

111 Street address — city, state 01234

MAILING ADDRESS same as above
GRADUATE IN: G

[]oenmistRy  [lvebicne [JosteoPATHY

NAME & ADDRESS OF DENTAL, MEDICAL OR OSTEOPATHIC SCHOQ

ECFMG NO. DATE ISSUED DATE EXPIE DATE EXPIRES
0-000-0000-000 00-00-0000 n/a
DATES  FROM: ADA, APA, RSPSC or AOA APPROVED?
No[]
F
JSPITAL NAME & ADDRESS |
RESIDENCY PROGRAM F RESIDENCY PROGRAM YEAR-
JRMATION
N.Y. STATE LIMITED PERMIT F DATE ISSUED DATE EXPIRES
DATE ISSUED DATE EXPIRES
APPOINTMENT INFORMATION
SERVE AS: PGY LEVEL 1 SERVICE
] Dental Resids Psychiatrist PLLEVEL 1 Internal Medicine
[ Chief Resident dent
BREAKDOWN OF COMPENSATION:
Period of Residency Program Year: Salary Rate: $66,247.00
From: 00/00/0000 Chief Resident:
M1A11111 Living Out Allowance:
Total: $66.247.00

HHC 1065 (Apr 86)

*If necessary, use and attach a separate sheet of paper to list previous training.




INDIVIDUAL HOUSE STAFF CONTRACT —
1. The individual House Staff Contract is subject to the Rules and Regulations of the New York City Health and Hospitals Corporation: (the
"Corporation") and the provisions, terms and conditions of the agreement which has been reached or which may be negotiated between the City
of New York, the New York City Health and Hospitals Corporation, and the certified collective bargaining representative of these titles.

2. In the event of any inconsistency between this individual House Staff Contract and the colle ive bargaining agreement, the collective
bargaining agreement shall take precedence unless the collective bargaining agreement authorize nconsmtency

3. I shall, remain employed by (facility) Lincoln Medical & Mental Health Center for the full
employed by an affiliate hospital in accordance with paragraph 4 below unless terminated o
to applicable disciplinary procedures as contained in the applicable collective bargaining

ice except for the period of time | am
ice by the Corporation pursuant

Review Committee program
be required.to perform services

4. The residency rotation for the period of this Contract will be in accordance with the a
standards, policies, and guidelines. In fulfillment of the residency training requirement, a House
in another hospital and may be employed by a non-Corporation hospital.

chool diploma;
applicable; and
he commencement
anslator shall execute
a notarized statement swearing that he or she has read the p hi ‘ translation is a true and
accurate statement of same. :

5. I shall provide the clinical department and the facility Personnel Departr
dental permit, if applicable; a letter from the dean of the school, a valid E
any other information required by the New York City Health and Ho

In exceptional circumstances the Executive Director or‘}
officer be permitted to work without providing the P

ut in no event may a house staff
ntal or osteopathic school diploma;
th ool, a vali of FMGEM certificate and appropriate
visa, if applicable, and any other documents d Bpri . nts required by the Corporation shall be

linical Department Chairman or their designee an®™ ™all
hting is prohibited during the PGY-1 year butis per.  zd,
nce or educational obligations.

6. | agree to accept all assignments
perform my duties in a professional

7. It is understood that | have the choi i b i for House Staff, if available, or of living out with a cash
allowance in lieu of livin e use of an on-call sleeping accommodation provided by the
hospital. If | choose th | agree to use the on-call sleeping accommodation only when |
am or assigned on-ca

8. | shall abide by the ru
City Health and Hospitals

hospital and by any rules and regulations established by the New York
Board, State of Federal agencies during my period of service.

9. patient for whom | have had primary medical responsibilities within three (3) days of
the d at | have the responsibility to complete any other required medical record(s) in a
tim derstand that ithis provision may be cause for disciplinary action.

10 e property to the hospital as of the last day of this individual contract unless my employment is

contin stgned prior to the expiration of this contract. Failure to return hospital and Corporate property will
result in i the property from my paycheck.

11. The provisions of this indi ouse Staff Agreement are only applicable when | am on the payroll of the New York City Health and
Hospitals Corporatiog

12. 1, the undersign
the terms shown above.

d warrant that | have read and understand the information contained herein and do hereby agree to accept

Date: (Signed) oDDS  oMD oDO
Resident

I have reviewed this individual House Staff Contract and recommend same to the facility.

Date: (Signed) -ops HvD
Chief of Service

Credential Verification:



Generations+ Northern Manhattan Network
Lincoln Medical and Mental Health Center
Annex to New York City Health and Hospital Corporation
— House Staff Contract

The following benefits and conditions not stipulated on the contract is addressed in the following

documents and have been reviewed with the residents:
* Interns and Residents Agreement (CIR)

Benefits/Conditions Documents

Generations+ Ag strative Policy and Procedure
1. Resident responsibilities Manual: Post.£ e Trainee Clinical

Compete
Duration of appointment CIR Articlé e 8
3. Financial support CIR Article IV € 6 and 7 Pages 5 and 6

4. *Conditions under which living quarters, meals,
laundry are provided

5. Conditions for reappointment : DS ; nees Appointment

6. Grievance procedures and due process

7. Professional liability insurance . - . \rti practice Insurance Page 16

8. Liability insurance coverage for clai
completion of program :

_:cr g
s

da B Maternity/ Disability Leave Policy

Health and disability insur 40, CIR Article XI Pages 13-14

0. Leave of absence R.Article V Page 7

11. Vacation policies % " | CIRAfticle V Section 1 Page 7

" CIR Addenda B Maternity/ Disability Leave Policy
Pages 39-40

13. Sick | CIR Addendum A page 39
14. Polic! CIR Addenda B Maternity/ Disability Leave Policy
for p Pages 39-40
Generations+ Administrative Policy and Procedure
15. Duty-ho Manual: Post Graduate Trainee Working Hours

and Supervision

Generations+ Administrative Policy and Procedure
Manual: Resident Moonlighting

16. Policy on moo

17. Policy on other proessuonal activities outside the | CIR Article V Sections 7 and 8 Page 7, CIR

program Addendum C Pages 41-42
18. Counseling, medical, psychological, support GME Policy and Procedure Manual: The Impaired
services Resident
19. Policy on physician impairment and substance GME Policy and Procedure Manual: : The Impaired
abuse Resident
Generations+ Administrative Policy and Procedure
20. Policy on sexual harassment Manual: Network Equal Employment

Opportunity/Affirmative Action Plan

*Living quarters are not provided
—

Date Resident Signature Chief of Service Signature



